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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN,;

The Municipality of Joe Morolong Local Municipality hersin reprasented by Mr. TM Bloom In kis
capacity as the Municipsl Manager (hereinafter refarred 1o as the Employer or Supervisor)

Ard

Mr K.V Phirf as the Emplovee of the Municipality of Joe Morolong Local Municipality (hereinafter
referred io gs the Employee).

WHEREBY IT 1S AGREED AS FOLLOWS:

1. INTRODUCTION

11 The Empioyer has entersd into a contract of employment with the Emplovee in
termis of saction 57{1)(s) of the Local Government, Municipal Syatems Act 32 of 2000
{"the Systams Act™), The Emplover and the Emploves are hareinafier referred 1o as

“he Partiay”.

1.2 Sestion 57(1)(b) of tha Systere Act, read with the Uontract of Emploviment
concluded between the parlies, requires the parfies t© conclude an anpual
parformance Agreamant,

1.3 The partiss wish o ensure that they are clear aboul the goals to be achieved, and
sacure the commitment of the Employes 1o a sel of culcomes that will secure local
government policy goals.

1.4 The parties wish fo ensure that there is compliance with Sections §7{44), 57{4B) and
575} of the Systems Acl.

2. PURPOSE OF THIS AGREEMENT
The purpose of this Agresment is {o -

2.1 Comply with the provisions of Section 87{11(b){4A){4B) and (B} of the Systerms Act as
well as the Contract of Employment entered info between the parties;

2.2 SpecHy ohiectives and targels established for the Employes and (o communicats 1o the
Emploves the Employers sxpsctations of the Employee's performanse
expeciations and accouniabilifies;

2.3 Bpecify accourtabillies as sel out in the Perdormance Plan (Annexurs A);
2.4  Monitor and measure parforrmance agalnst set targeted outputs;

25 sy the Performance Agreement and Ferformance Plan as the basls for assessing the
auitability of the Employes for permanent employiment and/or to assess whether the
Employes hag met the performance expectations applicable o his® job;

2.8 Appropriately raward the Emploves In acoordance with the Employer's parformanca-
managemant policy In the svent of cuistanding performance; and

-
e

2.7 Give sffact to the Empioyars commitment (o a performance-orieniated reiaisonshlp with
the Emploves in attaining squitable and improved service delivary.




3 COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 1% July 2615 and will remain In force unil 30
June 2016, where afler a new Parformance Agreemsnt, Performance Plan and
Personal Development Plan shall be soncludad between the parties for the next
financtal yvear or any poriion thereof,

3.2 The pafties will review the provisions of this Agreement durlng June sach year, The
parties will conclude a new Performance. Agreemsnt and Performance Plan that
replaces this Agreement at least once @ year by not later than the beginning of each
successiva financial yaar,

3.3 This Agreement will ferminate on the termination of the Employes's confract of
amployment for any reason,

3.4 The content of this Agreament may be revised at any time during the abova-menticned
period to determine the applicability of the matfers agreed upon.

3.6 If at any time during the validity of this Agreemant the work environmant alters {whether
as a result of government or council decisions ar otherwise) to the extent that the
contents of this Agreement are no longer appropriaie, the contents shall immadiataly
be ravised,

PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) selg out-

411 The performance objestives and argets that must be met by the Employes:
and

412  The tme frames within which those performance objeciives and targets must
be met,

4.2 The performance objsctives and targets reflected in Annexure A are set by the Employer
in consultation with the Emplovee and hasad on the integrated Development Plan
and the Budgat of the Employer, and shall include key objeclives; key performance
indicators; target dafes and welghtings,

4.3 The key objectivas describe the main tasks that nead to be done. The key performance
indicators provide the detalls of the evidense that must be provided to show that a
key objective has been achieved. The terget dates desoribe the fimeframe in which
the work must ba achleved. The weightings show the relative importance of the kay
objectives o each other.

4.4 The Employse’s performance will, in addition, be measured In terms of contributions fo
ther goals and strategies set oul In the Employer's Integrated Pavelopment Plan.
PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to parlicipate in the performance managament system thal the
Employer adopis or introduces for the Bmployer, management and municipal staf

of the Employer, e

5.2 The Employee accepts that the purpose of the performance management sysiem -fr&ifi be
i provide a comprehansive system with spesific parformance standards o gseist the
Employer, managament and municipal staff to perform 1o the standards retuired,

eV




5.3 The Employer will consult tha Employes about the specific performance standards that
will be included in the performance management systermn as applicabls fo the
Employse,

g THE ﬁmpi*()?'ﬁﬁ AGREES TO PARTICIPATE IN THE PERFORMANCE MANAGEMENT
AND DEVELOPMENT SYSTEM THAT THE EMPLOYER ADOPTS

6.1 The Employee undertakes to acfively focus towards the promaotion and implemantation
of the KPAs (including special projects relevant to the smployes's responsibilities)
within the local government framawork.

6.2 The criterla upon which the performances of the Employee shall be sssessed shall
consist of two components, both of which shall be containad in the Parformance
Agreamant,

621  The Employes must be assessed against both cornponents, with a waighting
of 80:20 sllocated fo the Key Performance Areas {KPAg) and the Core
Managerial Competancles (CMCs) respectively.

6.22 Each area of assessment will be waighted and will contibute a apacific part
o the iotal score.

623 KPAs covering the main areas of work will account for 80% and CMOs will
account for 20% of the final assessment,

8.3 The Employee's assessment will be based on his performance In ferms of the
outputs/ outcomes (performance indicators) idantified as per attached Performance
Plan (Annexure A), which &re linked fo the KPA's, and will consfitule 80% of the
overall assessment result as per the weighlings agreed lo between the Emplover
and Employee:

Rey Performance freas (P& s} _ - Welghting
Basic Service Delivery oo
Municipal Institutional Develonment and Transformabon 25

Local Economic Development (LED) it
Municinal Financial Visbliity and Managament 0

Good Governanpe and Public Participation 75

ot e T ' " _ 0%

8.4  The CMCs will make up the other 20% of the Employae's assessment score. OMCs
thatl are desmed to be most critical for the Employee’s specific job should be selected
(V) from the list below as agreed 1o between the Employer and Employee:
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ﬁt?ategsc Qapabii ity and leadaership 10
Programme and Project Managemeni 5
Finencial Managemant 10
Change Managemeant 5
Krowledoe Managsment 5
Service Delivery Innovation 10
Problem Solving and Analytioal Thinking g
FPaople and Diversity Mansgemeni B
Client Orieniation and Customer Foous 5
Communioation 5
Accountability and Ethical Conduot B
Policy concepiualisation and implemeantation B
Mediztion skilis 5
Advanced necotiafion skills )
Advanced influencing skills B
Parinership and Stekeholder Relationg 5
Supply Chain Management 5
4O

7. EVALUATING PERFORMANCE

7.1

7.2

7.3

7.4

.6

Tha Parformancs Plan {Annexure A) 1o this Agreement sets out -

711 The standards and procedures for svaluating the Emploves's performancs: and
7.1.2 The intervals for the evaluation of the Emplovee’s performance,

Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employes's perdformance at anv stage while the contract of
smployment remains in foros,

Parsonal growth snd development needs ideniified during any performance review
discussion must be documanted in a Personal Developmant Plan as well as the actians
agread (o and implermentation must take plece within set ime frames.

The Emploves’s performance will hie measured in terms of contributions io the goals
and strategios set out in the Bmployer's IDP,

The annuat netdormance appralsal will involve:

7.5.1 Assessment of the achievement of resulis as outlined In the performance
plar:

{&) Each KPA should be sssessed agcording to the extent to which ths
specified standards or performance Indicators have been met and with
due regard o ad heo tasks that had fo be performed under the KPA.

{b) An Indicative reting on the five-point scale should be provided for each ‘

KPA,



{e) The applicable assessment rating caleulator (refer to paragraph 6.5.3
below} must then be used to add the soores and oaloulste 3 final
KP4 score,

7.5.2 Asspusment »:3‘? the CRCs

{a) Each OMG should be assessed scoording to the extent o which the
spacified standards have been mel, '

{tn) A indicative rating on the fw&mpdmf scale should be provided for sach
M.

{c} The applicable assessment ratiog calewlator (refer to paragraph 6.5.1)
must then be used to add ths scores and eslouiate a final CMC
seore,

7.5.3 Overall rating

Arn overall rating is caloulated by using the appliceble assessment-rating
cafeulator,  Such overall rating represents the outcome of the performance
appraisal,

7.8 The assessment of the performance of the Emploves will be based on the foliowing
rating soale for KPA's and CMCs:

Level | Terminology . Dsseription _ﬁ;ﬁﬁﬁ%
: . AR R
Quistanding Performance  far exceads the standard |
performancs expected of an empiovee ai this level. The
appraisal indicates thal the Emplovee has
5 achiaved above fully effactive results against

all performance criterla and indicelors as
spacified In the PA and Performance plan and
maintained this in all dreas of responsibility
throughout the year,

Performancs Performance is significantly higher than the
significantly standard expected In the job. The appraisal
Aabove indicates that the Emploves hes achiaved
4 axpoctations above fully eifective results agalnst mors than

half of the performance criterla and indicators
and fully achisved all others throughout the
VEar,

Fully effective Paerformance  fully meets the standasds
axpected in all arsas of the job. The appraisal
indicates  that the Employes has fully
3 achisved sffective  resulls  agsihst  all
sigaificant performance ariteria and Indlcstors
as specifiad in the PA and Parformanoe Plan,




Rating

Level - | Terminology Description .

IR R AN

Mot fully effective | Performance is below the standard required
for the job In key areas. Performance mests
some of the slanderds expected for the job.
2 ' The review/assessment indicsies that the
amployes has achieved below fully effective
resuits against more than half the key
performance  oriferiza  and  indicalors  as
speciied in the PA and Performance Plan,

Performance does not mest the slandard
axpacied for the job. The reviewlassessment
indicetes ihat the employes has achisvad
below fully effective results against almost all
1 of the perfarmance oriteria and indicators as
specified in the PA and Performance Plan.
The smploves has falled to demonstrate the
commitment or ability 1o bring performance up
to the level expected In the iob despite
management siforls ia] ancourage
improvernent.

Unacceptabie
padormance

7.7 For purposes of svaluating the performance of the Emploves, an svaluation panel
constitited by the following persana will be established -

7.7.1 sunigipal Manager

7.7.2 Chabhrparzon of tha Audit Commibiles;

7.7.3 A member of EXCOn

7.7.4 Municipal Manager

T.7.6 Manager rasponsible for Human Resources (sscretariat)

SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of each Employes In ralation to histher performance agreement shall
be reviswad on the following datas with the understanding thal reviews in the frst and
third quarter may be verbal i performance s satisfactony:

duly — September
Ootober — Decermier
January - March
Aprl - Juns

First guartar
Sacond guartsr
Third quarter
Fourth guarler

8.2 The Employsr shall keep a record of the mid-year review and annual sssessment
meatings,

8.3 Performance feedback shall be based on the Employer's assssement of the Emplovea’s
parformance,

8.4 The Emplover will be entifled to review and make reasonabls changes o the proviglong
of Annexure "A” from time 16 Sme for operational reasons. The Employees will be fully
consuited before any such changs is made,

8.5 The Employsr may amend the provisions of Annexure A whenever the performancs
management system is adopted, implemented and/or amended as the case may be. In
that case the Employee will be fully consuited before any such change Is rmade,




8 DEVELOPMENTAL REQUIREMENTS

The Persenal Development Plan (PDP) for addressing developmental gaps is attached as
Ammexure B,

16, CBLIGATIONS OF THE EMPLOYER

101

The Employer shail -

1011 Create an enabling environment to facliitate sffective performance by the
amployee;

10,42 Provide access to skills development and capacity building opportunities;

1013 Work sollaboratively with the Emplovee to solve problems and generate
solutions 1o cormon problems that may impact on the performance of the
Employes;

10.1.4  on the request of the Emplovee delegate such powers reasonably raguired
by the Employes to enable him lo meet the performance objectives and
targeis sstablished in terms of this Agreement; and

1015 Make available o the Employes such resources as the Empleyes may
reasongbly require from time o fime to sssist him o meet the performance
ohjectives and targets astablished in terms of this Agresment,

T CONSULTATION

111

1.2

The Employer agrees to consuit the Emploves timeously where the exercising of
tha powers will have amongst others -~

1t 41 Adirect effect on the performance of any of the Emploves's functions;

11.1.2 Commit the Emploves (o implement or i give effect to 2 dedision made by
the Emplover; and

11.1.3 A subsiantiaf financial effest on the Employer,
The Employer agrees fo inform the Employee of the outcome of any decislons taken

pursuant to the exercise of powers contemplatad in 11.1 as soon as is practicable to
enable the Employee 10 fake any necessary action witheut delay.

12, MANAGEMENT OF EVALUATION OUTCOMES

121

142

12.3

124

The avaluation of the Employse's performance will form the basis for rewarding
outstanding parformance or correcting unacceptable performance.

A performance bonus of 8% to 14% of the Inclusive annuai remuneralion package
may be paid to the Employee In rasognition of sutstanding performance,

The Employee will be eligible for progression to the next higher remuneration
package, within the relevant remuneration band, afier complation of at least twelva
months (12} service at the current remunsration package on 30 June {end of financial
yaary subject to a fully effactive assessment,

i the case of unacceptable perdformance, the Empioyer shall -

R



124.1 Provide systematic remedial or developmental support to assist the
Employes o improve his performance; and

12.4.2 After appropriate performance counselling and  baving provided the
necessary guidance and/ or support sz well as ressonsble fme for
improvement in performance, the Employer may consider steps to terminate
the contract of employment of the Emploves on grounds of unfitness or
incapacity io carry out his duties,

13. DISPUTE RESOLUTION

181 Any disputes sbout the nature of the Employes’s performance sgreament, whether it
relates to key responsibiliies, priorities, methods of assessment and/ or any other
matter provided for, shall be mediated by ~

1341 The MEC for Cooperative vaarhamé, Human Setflement and Tradiional
Affairs in the province within thirty (30) days of recsipt of @ formal dispute
from the Emplaves; or

13.1.2 Any other person apoointad by the MEC,

13.2  In the event that the mediation process contemplated above fails, olmuse 16.3 of the
Contract of Employmant shall apply.

14, GENERAL

141 The contents of this agreement and the outcome of any revisw conducted In tarme of
Annexure A may be made avaliable to the public by the Employer.

4.2 Nothing in this agreemant diminishes the obligations, dulies or acoountabilities of the
Employes In terms of his contract of employment, or the effecls of existing or new
reguiations, drodlars, policles, directives or othar instruments.

L4 e
4.1 4

H . = 4 . F
Thus done and signed at e Ml Lo oo is e 1 day of ,éﬂfgjf 2015

AB WITNESEES:

AS WITHNESBES:
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IMPLEMENTATION PLAN (SDBIP)
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CHAPTER 1
1. EXECUTIVE SUMMARY
1.1, Departmental Purpose

To lead and direct the Municipal Integrated Pevelopment Planning and make sure that all identifiec
municipal prioritles are communicated to all departmenis including other government departmenis it
making sure that the municlpality is able to implement its mandate with regard to the Integratec
Development Plan and Land Use Management :

To lead and direct the Municlpal Performarnce Management Systerm by ensuring that PMS regulations
and the Municipai PMS policy are well adhered to.

1.2, Functions of the Department
¥ Develops and directs the implementation of IDP, PMS and Town and Reglonal Planning.
1.2.4. e

Coordinate the review process of the |DP

Monitor and marnage the necessary inter-governmental liaison between national, provincial- and loca
governmert with regards {o the 1DP process

Ensure the effectiveness of stakeholder management through IDP representative forum

Ensures public participation by communities In the runicipal affairs

Ensure alignment hetween the 1DIP and Budget

YWY Wy

1.2.2. PM3

> Coordinate the implementation of PMS regulations and policy
» Goordinate the development and implementation of the municipal SDEIPs
#  Reporting on municipal performance: Lo,
* Quarterly psriormance reports
¢ Mid-year parformance report
Armual performance report
e Annual report
& Oversight report
& To provide support to Municipal Fublie Accounts Committes {(MPAC)

&

1.2.3 Town and Regional Planning

¥ To ensure thal the municipality implement the Spatial Planning and Land Use Management Ag
(SPLUMA) and fulfll its mandate with regard fo the Town and Regional Planning.

Human Resource

Director

Marager, IDP and PNIS
Manager: Town Planning
IDPIPMS officer
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1.5.2. Support from other departments

LEAD FUNCTION R | BUPPORT EXPECTED
4 Ensure implemsntation * Adherence to the PMS policy
perforrnance management system + Submit  quarterty  performance
reporis
4 Ensure implementation of IDP ¥ Submission of all muriicipal

performance report required
% Adherence fo the requirements of
the IDP process

¥+ Enhancs good governance

¢ Adherence o
reguirements

legislative

¢ _Ensure implementation of SPLUMA

% Adherence to the SPLUMA

18.3. Support to Other departments

LEAD FUNCTION

SUPPORT EXPECTED

% Ensure implementation
petformance managemeant sysiem

% Monitor municipal gualierty
performance based on the IDP,
Budget and SDBIP

% Submit municipal gquarstly
performance report fo Councl

<+ Ensure implementation of IDP

% Monitor the implamentation of [DP
on gquarterly basis

% Enhance good governance

% Ensurg implementation of SPLUMA

{0 ensure
legislative

£ Coordinste  activiles
adherence fo
reqiramen

* Familiarise departments with the
act

 Ensure implementation
perfermance management systam
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1. Personal Development Plan
114 A Municipality should be committed to

{8} The coeniinuous training and development of its employees 1o achieve ifs vision,
mission and strategic objectives and empower emplovees; and

{b} Managmg fraining and dwaiapmam within the ambit of r&!evanf national policies
and legisiation,

142 A Municipality should follow an integrated approach to Human Resource
Management, that is:

{a) Human resource development forms an integral part of human resource planning
and management.

(B} In order for training and development strategy and plans te be successful it
should be based on sound Human Resource (HR) practices, such as the (strategic)
HR Plan, job descriptions, the result of regular performance appraisals and career

pathing.

{c} To ensure the necessary linkage with performance management, the Performance
Management and Development System provides for the Personal Development Plans
ol employess to be included in their annual performance agreements. Such approach
will also ensure the alignment of individual performance objectives to ths
municipality’'s strategic objectives, and that fraining and development needs can be
identified through performance management and appraisal.

{d} Caresr-pathing ensures that emplovess are placed and developed in iobs
avcarding to aptitude and identifled potential, Through training and development they
can acyguire the necessary competencies to prepare them for future positions. A
comprehsnsive competency framework and profile for Municipal Managers are
attached and these should be linked to relevant registered unlt standards fo
specifically assist them in compiling Personal Development Plans in consultation
with thelr managers.

{e} Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace 3kills Plan, which municipalities are required to complle as a basis for all
training and education activities In the municipality in a specific financial year and
report on progress made to the Local Government Sector Education and Training
Authority.

1.1.3 The alm of the compilation of Personal Development Plans is to identify,
prioritise and Implement training needs,



1.1.4 Compiling the Personal Development Plan

{a) Competency assessmient instruments, which are dealt with more specifically in
Annexure B: 1 and 2, should be established to assist with the objective assessment
of employees’ actual competencles against their job spacific competency profiles and
managerial competencies at a given period In timse with the purpose of identifying
training needs or skills gaps.

{b} The competency framework and profiles and relevant competency assessment
results will enable a manager, in consultation with his / her employes, to compile a
Paersonal Development Plan, The identified training needs should be sntered into
column 1 of Annexure B, entifled Skills | Performance Gap. The following should be
carefully determined during such a process: :

(i} Organizational needs, which Include the following:

e Siralegic development priorities and competency reguirements, in line with the
municipality’s strategic oblectives.

e The competency requirements of individual jobs. The relevant job reguirements
{job competency profile) as identified in the job description should be compared to
the current competency profile of the emploves to defermine the Individual's
compatency yaps,

« Specific competency gaps 4as ldentified during the probation perlod and
performance appraisal of the employes.

(i} Individual training needs that are job / career related,

{c) Hexi, the prioiitization of the training needs should be listed since it may not be
possible to address all identified training needs in a specific financial vear, It is
however of oritical importance that fraining needs be addressed on a phased and
priority basis, This implies that all these needs should be prioritized for purposes of
ascommodating critical | strategic training and development needs in the HR Plan,
Personal Development Plans and the Workplace Skills Plan.

{c} Consideration must then be given io the expected ouicomes, to be listed In
column 2 of Annexure B, so that once the Intervention Is completed the impact # had
can be measured against relevant cutput indicators,

{2} An appropriate intervention should be identified o address training needs / skills
gaps and the outcome fo be achieved but with due regédrd to cost effectivencss.
These should be listed In colurnn 3 of Annexure B, entitfed: Suggested training and /
or development activity in line with the National Qualifications Framewark, which
could enable the frainee to obtain recognition towards a qualification for tralning
undertaken. It is important to determine through the Training / Human Resource
Development / Skiils Development Unit within the municipality whether unit standards
have been developed and registered with the South African Qualifications Authority

that are in line with the skills gap and expected outcomes identified. Unit standards

usually have measurable assessment criteria {o determine achieved competency.
f’:




{f} Guidelines regarding the number of training days per emplovee and the
nominations of employess: An employee should on average recelve at least five days
of training per financial year and not unnecessarily be withdrawn from training
inferventions.

{g) Column 4 of Annexure B: The suggesied mode of delivery refers to the chosen
methodology that is deemed most relevant to ensure transfer of skills. The training /
development activity should impact on delivery back in the workplace. Mode of
delivery consists of, amongst others, self-study [The official takes & upon him / her to
read e.g. legislation]; internal or external tralning provision; coaching and / or
mentoring and exchange programmes, elc.

(k) The suggested fime frames (column 5 of Annexure B) ehable managers o
effectively plan for the annum e.g. so that nof all their employess are away from work
within the same period and also ensuring that the PDP is implemented systematically,

{i} Work cpportunity crealed to practice skill / development areas, in column 8 of
Annexure B, further ensures internalization of information gained as well as return on
investment (not just a nice to have skill but a necessary to have skill that is used in
the workpiace),

{i} The final column, column 7 of Annexurs B, provides the employee with a support
person that could act as coach or mentor with regard fo the area of learning.



43

sy
PLUYR WIBASISS
Uiy ‘BUSyIn

195 1suiele
wisky esmidde
By f iy
Bumonoy o3 Bupiods:
Gono Y SOBUBUOM sisletpu
Bupseoxs | eyl us Buiuoeos e U
ou pug | yis uogeosydde siusiuasifin
A DUBDpURIS JUn ieonoed souRIoLed
Buges i sty Buinioday PSPNUSDI LM | pUR EDNBIOBY U] JeIUe siabeuespy
uabeueny sobeurw sul ut Uepiansd Duurelion | 01 B[R 80 M | JO SoUBULOTS
edonm 10 pesiddy SLIUOW O LT S/NOO Y | ebeupwioy) aspsddy
S8atieng
Jo sy no
0 suoHnsU
ysssnons ues|o Hpne
FEHUES i Bursiyoe J0) | uBSP SRUBMO] upne uBen
ssbeupw Buppiew youaqg | seonorid 186G swouno | Bupeoe oy
fedisIngy EoueULg SjUowW g1 | pue doysiiops | uo dousiuoss %wm eaosdwi; | ssopoeid 88y
ARER e _ L fmmurey
N Y ey plie |
______ wmﬁﬁaﬁm@wmm”. Ak
s Apagoe émmm@_ {Ayropd
engoesd | L _ wewdosaap | @m@%ﬁ@% m@ 430 wy)
@w pajesin o o w¢§§m ~Aisalep o RN _&ﬁmﬁxmmﬁ&b .mmm
Mﬁgﬁm&% STt TY . epow |/ puw Buupay | peosdxy mmzmﬁxm&w@
CUMAORR TG mﬁmmmmmm G pmseling v opeissRbBng o mwggﬁm o i sHDIg T

Bl ATH o uepg weuidolens euosied




e,
o,

s e RUBie

INIWA0TIAZA ONY ONINNY 4 HOLTa

wswidoeasp
Jsabeueuw BBUIRISNS jusudoisaap
jedomnpy obseng SIESA 7 YOIEO80Y YoIeasay uii oaabag SgBUIBIENg
T IdE 10
uonepsws |t e sy io YIHNT4S o
Jsbzuew uc Buuien | votesews|dull | uopmuswe)dul
jedmpinpy aibeieng HORM L aouspUay obsapun isdaid | eiy o Bulie |

e

¢



